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Stonewall Scotland’s Good Practice Programme
Application form
We’re inviting all public sector organisations in Scotland to benefit from free, expert advice and guidance around sexual orientation and gender identity issues. From April 2011, a new public duty has been introduced, meaning that the public sector will have to proactively consider the needs of their LGBT staff and service users and make sure that no part of their service is discriminatory. Our work has shown that the public sector has not made as much progress in this area as other sectors, and the Good Practice Programme will provide organisations with tailored advice and guidance, realistic and achievable outcomes, and networking opportunities with other public bodies in order to share learning and good practice around making a difference for LGBT staff and service users.

Your organisation
Name:
Your name:

Your position or job title:

Contact email:

Direct telephone:

Total number of employees:
Estimated size of community served:
If fully national remit, please state
Address:

Equality and diversity in your organisation
Please indicate ‘yes’ or ‘no’ if your organisation has in place:

A single equality scheme, sexual orientation equality scheme, or other equality & diversity policy containing specific LGB and T objectives in a strategic action plan (Y/N)
Workplace diversity training with specific LGB and T content (Y/N)
An LGBT staff network group (Y/N)
Ways of breaking down HR monitoring data by sexual orientation (and gender identity if monitored) e.g. recruitment, staff exit or harassment (Y/N) 
Ways of consulting with LGBT service users on a regular basis (Y/N)
An organisational champion for equality, diversity and inclusion (Y/N)
Please respond in full to each of the following statements, ensuring that your answers reflect honestly the current level of attainment on LGBT issues.
Explain how a commitment to equality in sexual orientation and gender identity issues relates to the strategic vision of the organisation.
From an employment perspective, state what measures have been taken to ensure that LGBT employees perceive your workplace culture to be fair, supportive and free from discrimination. Identify any limitations of your organisation’s current approach.
What procedures are in place to ensure that service provision meets the needs of LGBT people? Identify any limitations of your current approach.
Describe the organisational structure of equality & diversity within the organisation, with reference to staffing, reporting structures and an approximate budget.
State up to five priority outcomes around sexual orientation which you seek to achieve by working with Stonewall Scotland.
Please provide a statement in support of this application from a nominated Champion.  The Champion should be at senior management level or above and willing to endorse participation in this programme and the importance of promoting fair outcomes for LGBT people. This statement should indicate how the Champion has previously helped to promote equality, diversity and inclusion in the organisation and what role this person expects to play over the period of support from Stonewall Scotland.

